
Career Opportunity

316 Vernon Street, Roseville, Ca 95678
roseville.ca.us/Fire

Roseville Fire Department 
City of Roseville, California

Firefighter  
Paramedic I/II

Salary of up to $114,217 and up to  
an additional 22.5% in incentive pay

http://roseville.ca.us/Fire
https://cdn5-hosted.civiclive.com/UserFiles/Servers/Server_7964838/File/Government/Departments/Human%20Resources/Memoranda%20of%20Understanding/RFF%20MOU.pdf


What are the requirements for becoming a Roseville 
Firefighter Paramedic?
For the most complete and current Firefighter Paramedic job description and pay range please visit roseville.ca.us/jobs.

Current job requirements for Roseville Firefighter Paramedic include:

• Equivalent to the completion of the twelfth
(12th) grade, GED, or higher level degree.

• Possession of a valid California Class
C driver’s license or higher (Class
B or A) by date of appointment. A
Firefighter endorsement is required
by completion of the Roseville Fire
Department Training Academy.

• Possession of a California Paramedic License
or current National Registry of Emergency
Medical Technicians (NREMT) Paramedic
Certificate by date of appointment.

• Possession of a Sierra-Sacramento
Valley EMS Agency (SSV) accreditation
by date of completion of the Roseville
Fire Department Training Academy.

• Possession of a valid CPAT
(Candidate Physical Ability Test)
card by date of appointment.

AND

1. Possession of a California Firefighter I
Certificate as issued by the California Office of
the State Fire Marshal (OSFM).

OR

2. Possession of a California Firefighter I
Certificate of Completion from a California
Office of the State Fire Marshal (OSFM)
Accredited Fire Academy conducted by
an Accredited Local Academy (ALA) or an
Accredited Regional Training Program (ARTP).

AND

Possession of a California Firefighter I Certificate 
issued by the California Office of the State Fire 
Marshal (OSFM) within one year of date of 
appointment.

OR

3. Candidates from out of state in possession
of Firefighter I certification from an outside
entity must meet current reciprocity with
California State Fire Training.

AND

Possession of a California Firefighter I Certificate 
issued by the California Office of the State Fire 
Marshal (OSFM) within one year of date of 
appointment.

http://roseville.ca.us/jobs


Firefighter Paramedic hiring process
• Application – Submit a completed 

application including copies
of required certifications.

• There will be no written test as
part of this recruitment

• EMS scenario (Paramedic skills) 
Testing (March 27-31) –Qualified 
applicants will be invited to 
participate in a live patient, role 
playing Paramedic skills exam.

• Interview 
The Roseville Fire Department will 
invite successful candidates to an oral 
board interview. The board consists of 
city and department employees.

• Conditional offer – This is an official job
offer that is contingent on the employee
meeting certain conditions or requirements
before the job offer is confirmed.

• Fingerprint, background, physical
and psychological evaluations – A
comprehensive criminal background
investigation is conducted on finalists
that have been given a contingent offer of
employment to establish evidence of good
moral character, a well-adjusted personality,
community commitment, fire service
adaptability, and a pattern of conduct
acceptable to the Roseville Fire Department.

• Official employment confirmation.

• Roseville Fire Academy – This 
is an in house academy.

• Probation period – The probation 
period is one year with academy time
counting towards the one year.

*Our hiring process is subject to change.

The department will be hosting a hiring webinar and two open houses to allow those interested in 
applying the opportunity to learn more about the requirements and benefits of becoming a member 
of the Roseville Fire Department. 

Participants will have the opportunity to ask questions about the position, department, testing 
process, benefits, etc. Participation in the webinar and open houses are optional and are not 
required to apply.

Saturday, February 25, 2023 
9–11 a.m.

Roseville Fire Station 7 
911 Highland Pointe Drive 
Roseville

Monday, February 27, 2023 
5–7 p.m.

Roseville Fire Station 1 
80 Lincoln Street  
Roseville

Tuesday, March 7, 2023 at 7 p.m.

To register for the webinar click here.

Open houses

Hiring 
webinar

http://roseville.ca.us/jobs
https://docs.google.com/forms/d/e/1FAIpQLScmAnhbmj1W3HjRNX7caIwZMmh4XQkEaP53vHUKg6X0TULLeQ/viewform?usp=sf_link


Mission statement
Our Mission - Protect and enhance the safety and well-being of residents, businesses, customers, and partners. 

We will accomplish this by delivering exceptional service and compassionate solutions as a cohesive team with dedication, pride and vigilance.

Message from the Chief
On behalf of the men and women of the Roseville Fire Department, thank you for your interest 
in serving with us.

We hope to provide useful information about the fire department and the various ways we 
serve the community, both in the traditional emergency service capacity and non-traditional 
customer service related areas.

As illustrated in our mission statement, we are continually striving to meet and exceed the 
expectations of our residents, businesses, customers and partners.

As with many fire departments, we are proud of our history, as well as our current 
commitment to excellent service. 

The information available in this packet will assist you in understanding our commitment 
to our community and what it takes to become a Roseville Firefighter Paramedic. If you are 
unable to find the information you seek, please contact us so we might directly assist you. 

Rick Bartee, Fire Chief

• Employees who take pride in their work

• Commitment to quality and professionalism

• Integrity and honor

• Team building and empowerment
of our personnel

• Customers trust in our ability
to protect and serve

Vision Core values

• Community well –being

• A healthy and safe workplace

• Operate effectively and efficiently

• Professional, responsive service

• Serve beyond expectations

• Emergency services partnerships



About the department
The Roseville Fire Department serves a diverse and growing area in South Placer County. We serve a wide range of people in need of our help from residents in 
our neighborhoods, to employees and visitors to our retail, business, commercial and industrial locations. We serve a wide range of customers from citizens in 
residential neighborhoods to employees and visitors to our retail, business, commercial and industrial facilities. 

Whether it’s a medical incident, fire, hazardous material incident, rescue situation, or natural disaster, our firefighters are trained and ready to respond.

 Trucks (4-0) 
2

 Rescue 
Companies*  

1

 HazMat 
Companies*  

1

 Type 3 Engines*  
3

Grass Engines* 
2

Civilian 
12 

Sworn 
107 

On duty staffing 
34 

 Battalions 
2

 Engines (3-0) 
8 

*Cross staffed

Staffing

The department ran 19,296 calls for service in 2022 • Roseville Fire Department is a non-transporting agency.



Specialty assignments
Members of the department have the ability to train and be a part of specialty teams such 
as Haz Mat, Technical Rescue, and Tactical Emergency Medical Support (TEMS).

The department currently has a Type 1 Haz Mat Team which responds to over 100 
hazardous materials incidents each year. Incidents can vary in complexity and hazard 
from small spills of vehicle fluids, paint products, or other household consumer 
products, to large releases of industrial chemicals that pose a major hazard to life, 
environment and property.

The departments Special Operations Unit has been typed by the State Office of 
Emergency Services as an “Medium Urban” Search and Rescue Apparatus. The 
Technical Rescue Team members receive California State-certified instruction 
and can respond to incidents such as:

• confined space rescue

• trench rescue

• emergency building shoring

• high angle rope rescue

• vehicle extrication

• tower rescue

• swift-water rescue

The department currently has members who are a part of and 
respond along with the Roseville/Rocklin Police Regional SWAT 
team. This tactical teams often deploys to high-risk, large-
scale, and extended operations and under conditions that 
place hostages, bystanders, police officers, and suspects at 
increased risk for injury or illness. The risk profile calls for 
incorporating a medical element into all phases of these 
operations. 



The City & community
The City of Roseville, California is a growing, full-service City with a City Council/ 
City Manager form of government. The City has approximately 1,200 employees 
across 15 departments with an annual General Fund budget of approximately 
$210 million.

Roseville is the largest city in Placer County with about 150,000 residents. 
We continuously receive national accolades for being one of the best 
places to live in the U.S.,  along with being one of the safest, healthiest 
and most playful cities in the country.

Roseville is a 25-minute drive from California’s capital of Sacramento, 
and is close to world-class destinations such as San Francisco, Napa 
Valley, Lake Tahoe, and Yosemite which provide boundless options 
for recreation, leisure, and entertainment.

Roseville has a strong and diversified economy including being 
home for stores from almost every major retailer in the country 
from Target to Tiffany’s.

There are also plenty of local opportunities for outdoor 
activities like hiking, biking, swimming, skiing, and 
snowboarding. Choose from an abundance of recreational 
options, including over 80 city parks, several golf courses, 
state-of-the-art fitness centers, and thousands of acres of 
beautiful open space.

Several schools within city limits have been 
recognized with “California Distinguished School” 
awards, and Roseville is within driving distance 
of William Jessup University; Sierra Community 
College; California State University, Sacramento; 
and the University of California, Davis. A Placer 
County extension of CSU Sacramento just north 
of the city border is planned to open in the 
next five years.


